
March 2021 

BWCOB COUNCIL HAPPENING  
MARCH 14 — 1 P.M. 

 
 

The Bridgewater congregation will meet in Council on Sunday, 
March 14, at 1:00 p.m. The main item on the agenda will be the 
Staffing Proposal developed by the Transition Team and recommended by the Board of Administration. Also, the Early 
Learning Center committee will report. 
 
The Council will be fully remote via Zoom. For those without remote capability, Zoom stations will be available in the 
church building, scattered to enhance distancing and safety.  Preregistration is not required for the church Zoom stations, 
but it would be helpful to know how many we need. If interested in using the church’s technology, please notify the church 
office. Due to the limitations of technology, secret balloting will not be available for this meeting. 
 
A second Council is tentatively scheduled for Sunday afternoon, May 2. At this writing, proposals for the Early Learning 
Center and for video screens in the sanctuary are pending. Later in the year, hopefully everybody will be vaccinated, and 
we can have normal, or near-normal, Councils, but if not, meetings will continue to be called on an ad hoc basis. Also,   
additional Councils will be called to approve the hiring of pastoral candidates selected by the recently appointed Search 
Committee.  

 
 

Easter Sunday plans are being made for an 

OUTDOOR WORSHIP CELEBRATION SERVICE  

at Bridgewater Church of the Brethren 

Sunday, April 4    11 a.m. 

Watch for coming details! 

“PEACEMAKING WHEN WE’RE SO DIVIDED’’ 
 
The March Moderator’s Town hall, hosted by Church of the Brethren Moderator Paul Mundey, 
will be held online on March 18 at 7 p.m., featuring William H. Willimon, a professor of the 
Practice of Christian Ministry at Duke Divinity School. 
 
“As both church and culture continue to fracture, many are discouraged, groping for ways to   
address the divide,” said an announcement. “We will explore practical peacebuilding skills, 
drawing on current best practices, along with insights from scripture, theology, and church    
history. The emphasis will be on hope, while acknowledging the necessity of realism and lament.”  
 
Register at tinyurl.com/ModTownHallMar2021. 

http://tinyurl.com/ModTownHallMar2021


A SUMMARY OF THE RECOMMENDATION FOR BRIDGEWATER CHURCH OF THE BRETHREN 
MINISTRY LEADERSHIP 

– presented by the Transition Team and recommended by the Board for Council Approval 
March 14, 2021 

 
Three Ministry Team Members 
 Pastor for Worship and Administration (Full Time) 
 Pastor for Pastoral Care and Outreach (Full Time) 
 Pastor for Christian Education and Spiritual Formation (3/4 Time Position) 
 
The Ministry Team shares responsibility to study and share God’s Word for today, help members grow in their    
relationship to Jesus Christ and to one another in Christian love, and lead the congregation to share its faith and   
service with the community and world.  Performance, collaboration, and activities of the Ministry Team will directly 
reflect the mission statement of the Bridgewater Church of the Brethren. 
 
BWCOB MISSION STATEMENT:   As an inclusive community of faith, we commit ourselves to embody the love of 
God and to share our diverse lives and gifts with each other and the world.  Through faith formation, worship,    
mission and fellowship we boldly proclaim the peace and love of Christ.  Together we work for justice, extend grace 
and partner with God to offer abundant life, healing, and hope to our community and the world.  
 
Team collaboration is essential to focus on the above objectives, to avoid duplication of program and energy, and to 
support one another in his/her ministry.  A commitment to successful teaming, however, will readily acknowledge 
that team support sometimes involves the sharing of some aspects of team ministry.  Of particular note is the team 
discipleship of pastoral care.   
 
The call to pastoral ministry, by its very nature, is a commitment to provide compassionate care for the congregation 
and beyond.  It is often difficult, within a team ministry model, to clearly identify and categorize specific functions 
of effective pastoral care into ministry position descriptions.  Some overlap is expected, especially within the        
unpredictability of day-to-day needs of the congregation.  While coordination of pastoral care is assigned to the   
Pastor for Pastoral Care and Outreach, the responsibility of pastoral care is common to all Ministry Team          
members.  When an immediate need unexpectedly arises, there should be no hesitancy or delay for any team     
member to provide spontaneous pastoral action regarding visitation, communication or connection with anyone, 
within or outside the congregation.   
 
 In keeping with the philosophy of a genuine team approach to ministry, this model intentionally avoids any title  
reference to a “Lead Pastor” or “Senior Pastor.”  However, to establish and maintain organizational structure and 
success, the Pastor for Worship and Administration will assume coordination of the total congregational program 
and conduct regular meetings of the ministry team for planning, consultation, evaluation and collaboration. 
 
Additionally, the Board accepted the recommendation for a new position, which supports the Ministry team, entitled, 
“Director of Communications & Operations.”   This position replaces the current Administrative Assistant position, 
reduces the work hours (from 40 to 25 hours per week) and has three primary functions: To proactively support the 
congregation’s internal and external communications activities, to carry out administrative and clerical tasks, and 
assist in coordinating management of the congregation's facilities, equipment and grounds. One of the primary 
changes of the position is to engage in current social media opportunities and maintain an innovative congregational 
web page to help communicate beyond the church walls.   
 
This last position proposal is challenging to present, as it directly impacts a long time employee of the congregation.  
The employee has been notified of the proposed change, which can be delayed to take effect at the end of 2021, in 
order for the employee to decide upon next steps.  It is hoped the new pastoral team would be part of the hiring   
committee for the new position.   
 
Specific Responsibilities of each of the Ministry leadership positions has been emailed to the congregation through  
E-Connections, and is available for mailing at your request.  Simply contact Board Chair Ted Flory 
(twflory@gmail.com or 828-2282) to request those documents by email or mail.   

mailto:twflory@gmail.com


BOARD OF ADMINISTRATION REPORT 
February 2021 

 
Your Executive Committee and Board of Administration once again met online via Zoom in February. In this seemingly 
interminable COVID time of separation, to keep you informed, this article summarizes the Board’s activity.  
 

Early Learning Center: Former ly known as the Childcare Initiative, work continues on this exciting possible 
future ministry of our congregation. Leanne Kreps gave the Board a brief status report. She will also be on the 
Congregational Council agenda for a status update to the congregation at the March 14 Council Meeting. 

Treasurer’s Report: The January 31, 2021, Treasurer ’s Report reflects our financial situation one month into our 
church year. Envelope giving of $52,865.20 is a few hundred dollars over our budgeted amount of $52,525.33. 
Total income as of January 31 was $54,087.73. Total expenses were $43,559.17, for a positive operating balance 
of $10,528.56. While it is difficult to detect trends only one-twelfth of the way through the year, we are off to a 
good start! 

Pastors’ Reports: Our  pastors repor ted on their  ongoing work in this time of isolation. Pastor  Chr isty reported 
that she continues experiencing the challenges and rewards of producing meaningful online worship services. She 
reported that tentative plans are underway for an in-person, outdoor worship service on Easter Sunday, April 4. 
Prior to our meeting, Pastor Chris had submitted a written report on his activities for the closing months of the 
2020 year. In addition, he reported the exciting news that a number of our youth have expressed interest in bap-
tism. Pastor Chris anticipates one, perhaps two, membership groups will be formed. Time and place for COVID-
safe baptism services are yet to be determined. Pastor Chris also reminded us that baptism is not only for youth 
and asked that if any of us know if adults who would like baptism, to please be in touch with him. 

Transition Team Report: In an information session on February 11, the Transition Team presented its full   
report to the Board. The Executive Committee subsequently brought a recommendation to the Board at its         
February 17 meeting that the Ministerial Leadership and Administration Team model presented by the Transition 
Team be recommended for adoption to the next congregational Council meeting. The Board approved the           
recommendation and plans for three informational sessions in late February so the congregation can hear and    
discuss the recommendation. The information sessions will be: 

Wednesday, February 24, 7:00 PM on Zoom 

Thursday, February 25, 7:00 PM on Zoom 

Sunday, February 28, 1:00 PM in person and on Zoom 
For those who cannot do Zoom and wish to attend the in-person session, we ask that you call the church office at 828-

3711 no later than noon on Friday, February 26, leaving a message if no one answers. I realize that these dates 
may be in the past by the time some of you receive this. This information will also be announced in morning wor-
ship and in the E-Connections email newsletter. Following these information sessions, the recommendation will be 
on the Congregational Council agenda for consideration and adoption on March 14. 

Search Committee: The Board is in the process of selecting a search committee for  our  new minister ial         
leadership. We anticipate announcing the search committee at Congregational Council on March 14. 

Other Reports: Cur tis Nolley brought a recommendation from the Deacon Board that Doris Metzler  and Dale 
Ulrich be named Deacon Emeriti, recognizing and honoring their years of service as Deacons for the Bridgewater 
congregation. The Board unanimously and enthusiastically adopted that recommendation. The Board also heard 
good reports from several other commissions and the foundation on their continuing work. 

In closing the meeting, the Board recognized and congratulated our Interim Senior Pastor Christy Dowdy on the honor 
of being named to preach at the upcoming virtual NOAC conference. Congratulations Pastor Christy! For more 
information, visit https://www.brethren.org/discipleshipmin/noac/. 

 

Ted Flory, Chair 
Board of Administration 

https://www.brethren.org/discipleshipmin/noac/


Dear Friends, 
The Bridgewater Area Inter-Church Food Pantry owes an enormous debt of gratitude to the BWCOB for allowing the 
food pantry to continue to operate throughout the pandemic, for expanded storage space to hold overflowing donations, 
and for permitting the installation of a new dairy cooler so that we might better serve our friends and neighbors in 
need—all of this is addition  to a combined financial contribution in 2020 of $10,3350!  We thank each and every one of 
you, particularly the church staff who brought donations in each week, for your abundant generosity this year, and al-
ways! 
Sincerely, Your Friends at the BAICFP 
 
We just want to extend our sincere appreciation for your support and monetary donation.  Your generosity and kindness 
have not gone unnoticed.  In a time when things can be difficult, it is nice to feel supported by our community members. 
With much gratitude, Mountain View Elementary School Students & Staff 
 
We are so thankful for your faithful and constant support for Children’s Disaster Services.  We praise God for all of you!  
May you continue to be blessed, Children's Disaster Services 

2021 FAITH BUILD:  
Demonstrating Unity, Community, and Compassion Between Religions 

By Central Valley Habitat for Humanity  
 
Seeking to put God’s love into action, Central Valley Habitat for Humanity brings people together to build homes,      
community, and hope. Our mission statement has never been more needed and prevalent than it is right now, amid a  
global crisis that is leaving communities feeling detached from their neighbors as we strive to social distance for each 
other’s safety.  
 
In 2019 all the way through 2020, we began looking for local faith organizations that wanted to be a part of a project that 

brings together those from all faiths and walks of life that would like 
to be involved. The culmination of these many months of work is the 
2021 Central Valley Habitat for Humanity Faith Build!  
 
The foundation of this build is that by bringing together local faith 
organizations we can demonstrate the unique unity,  community, and 
compassion in our area. We currently have five organizations that 
have made contributions to this project: Community Mennonite 
Church, Shalom Mennonite Congregation, Muhlenberg Lutheran 
Church, Bridgewater Church of the Brethren, and Beth El            
Congregation.  
 
We have many events planned as we move forward, including a short 
pause after framing and before setting the windows and doors to 
bring the organizations together as much as safely possible during 

COVID-19 to write blessings on the framed structure. These activities have tentatively scheduled for March 1-15 for 
framing and setting of windows and doors. The Faith Board Blessing Event is set for March 21st. This will be a great 
event where we will get kids involved directly on the construction site. 
 
We held the groundbreaking ceremony for this build in 2020, and as of the third week of January excavation of the site 
has been taking place. Each organization will be providing volunteers that will help with various aspects of the build as 
we move forward. Community and Shalom Mennonite Congregations will be partnering to frame the structure in March. 
If you own a contracting business or would like to refer one that would be willing to donate their services to this build, we 
are still accepting new trade partners that would like to lend a professional hand. If you have any questions about this 
build or how to get involved with our organization, please reach out to our office. 
 
Note from Kathy Zimmerman, BCoB representative: Thanks to the generosity of our  congregation through the 
Christmas offering, we were able to donate more than our initial contribution of $10,000. The opportunities to volunteer 
are limited because of COVID-19. If you have a special skill or wish to volunteer at the site, please call the Central     
Valley Habitat office at 828-6288. 



 

CHILDREN’S VALENTINES 
 

We wanted the children of the church to know that we continue to love, support and miss them…   
so they were given yard Valentines and a little treat! 

PASTOR’S BOOK STUDY 
 
The next book study with Pastor Chris will meet 7-8 pm via zoom on two Monday evenings – March 15 
and 22 and will focus on Praying for Jennifer: An Exploration of Intercessory Prayer in Story Form by 
John B. Cobb, Jr. (2001): 

Injured in an automobile accident, Jennifer has been in a coma for three months. When her friends 
learn that she is near death, they search for a way of coping with the tragedy and finally turn to 
prayer. Their journey into the nature and mystery of intercessory prayer begins with their first     
anguished words, "Dear God, please don't let Jennifer die." When Jennifer's condition improves for 
a time, then stops short of complete recovery, her friends begin to ask questions: What is              
intercessory prayer? Can we really influence God's actions? Why are some prayers answered and 
others seemingly ignored? Why does God allow evil to exist in the word? As Jennifer's friends     
continue their experience with intercessory prayer, they seek counsel from their pastor and others. 
In the process, they learn to assess different theological viewpoints. Praying for Jennifer is a         
fictional account centered around students and those to whom they turn for guidance: a church   
education leader, two pastors, a workshop leader, and a teacher. The probing questions the group 
deals with are common to all who search for an understanding of intercessory prayer. 

 
If you would like to join in reading and discussing this book with others over zoom during March, please 
contact Pastor Chris (czepp@bwcob.org).  You may obtain the book on your own or order through the 
church at an estimated cost of $17.  Let Chris know if you wish to order a book when you sign-up. 
 
Looking Ahead: After Easter, the next book study will focus on Morality: Restoring the Common Good 
in Divided Times by the late Rabbi Jonathan Sacks.  If you are ordering books through the church, feel 
free to let Chris know to add this one to your order (Est. cost - $18). 

mailto:czepp@bwcob.org


Friends of Bridgewater Church of the Brethren,  
 

As we come to this March newsletter, I am mindful, 
along with all of you, that we will “reach” the one 
year mark of being physically separated from each 
other, due to a “global pandemic,” which has become 
a household term.   
 
I remember finding Andrea Nolley and Claire      
Wayman, practicing a flute duet in the sanctuary on 
that March Thursday evening, and then heading  
downstairs where the choir was practicing.  At that 
point, we were wondering, “Should we consider not 
having worship that coming Sunday?”   By Friday morning, I saw Mike Hostetter, in the main hallway 
of the church building, offering a tour to his friend, Nancy, who had just arrived from California for a 
visit over her spring break.  Before the church office was closed that Friday, the service was cancelled, 
and we put a stop to copying the prepared bulletin.   It’s a little bit of a whirl in my memory, but either 
late Monday morning or early afternoon, Board Chair Ted Flory, Vice-Chair Rufus Huffman,            
Moderator Steve Longenecker and I were discussing the next steps and composing a letter to alert the 
congregation to the decision, out of precaution, to suspend in person worship.  Just the Saturday before, 
we had hosted a full sanctuary for a wonderful evening of music and drama with Ken Medema and Ted 
Swartz.  Some of these details are fuzzy, while others paint a clear picture of the unfolding drama.  For a 
while, predictions were made about the possible opening in a few weeks/months, but now the reality has 
continued to be “out there.”   We have been separated through painful deaths among us and we wait to 
see loved ones and family.  The time seems long and many of us are weary.  Yet I am thankful for a 
church that has supported the ongoing concern for everyone’s safety, and found creative ways to gather 
and connect.   I am thankful for persons who, “again and again,” have been willing to share their gifts, 
talents and reflections during our worship    services, and the ongoing work of the church.  And we now 
are almost ready to call a search team for new ministry leadership.   
 
Our Lenten theme, “Again and Again;  a Lenten refrain,” offers a clear invitation, no matter where we 
find ourselves.  As the writers of the series express, “In Lent, we’re reminded that, again and again,   
suffering and brokenness find us.  We doubt again, we lament again, we mess up again …. And yet, in 
the midst of the …chaos of our lives, God offers a sacred refrain:   I choose you, I love you, I will lead 
you to repair.   Again and again, God breaks the cycle and offers us a new way  
forward .” (sanctifiedart.org, p1)  
 
The United States has now reached the tragic reality of 500,000 lives lost to COVID since the pandemic 
began; the equivalent of one death every 60 seconds since the first casualty in early February.   You and 
I know some of those people and again and again, we cry out and we wait.  May we join together in 
Lent again this year, as again and again we pray, we discern important leadership decisions, and we 
trust that God will meet us, time and again, along the way, in the midst of deep sorrow, hopeful         
anticipation and a future filled with possibility to grow in our own faith journey.  
 
Christy    



EARLY LEARNING CENTER UPDATE 
 
The work continues in the development of plans for a potential Early Learning Center (ELC - formerly Child Care 
Initiative) supported by BWCOB!  This exciting initiative continues to gain momentum as the structures, support, 
and vision needed to bring this dream into reality are increasingly fleshed out.   
 
The ELC leadership will be bringing a brief report to the next Congregational Council Meeting on Sunday, March 
14, but because of other pressing agenda items and time constraints that report will be kept very brief.  Therefore, we 
wanted to provide you with the following information that answers many of the frequently asked questions that have 
emerged throughout the development of this initiative, along with a concluding invitation: 

Frequently Asked Questions: 

 
What is the mission and intent of the Early Learning Center? 
Mission: Nurture children to become their best selves through social, emotional, and cognitive growth.  
Challenge: There is a lack of quality child care in this community, a situation which affects all families with small 

children.  Often quality care which IS available is expensive.  Research shows the lack of access to quality 
care and education especially disadvantages children from families who cannot afford a quality care setting 
or provide such early learning at home.  

Intent:  The Early Learning Center would serve the community by providing licensed full-day care to children       
regardless of the family’s financial resources, race, religious affiliation, or family composition.  

 
What does Quality Early Education entail? 
The learning environment is key to quality education; a place where everyone has a right to be heard and accepted.  
Children participate in a classroom culture of exploration and discovery, supported by skilled teachers to be prepared 
for the school setting.  Teachers help children achieve higher level critical thinking skills, focus, self- confidence and 
emotional regulation.  The materials provided within the classroom help build foundational skills.  Many child care 
programs do not have the resources to provide this level of quality. 
 
What makes this program unique? 
The program values would be aligned with the congregation and be the foundation for program implementation.   
These values include inclusion, peaceful resolution to conflict, and building relationships within the community and 
especially intergenerational relationships.  
 
This program would be a professional setting with professional teachers.  It would foster respect for these teachers by 
providing a living wage and ongoing training.  Early Childhood programs have a challenging time providing both 
these opportunities due to the financial commitment required.  We believe this to be crucial in building an effective, 
quality program.  
 
When do you plan to open? 
Summer/Fall 2022 
 
How many staff and children will we serve? 
Children: 51 infants, toddlers and preschool agers along with the existing enrollment of the Bridgewater Child Care 
Center children (approximately 20-26).  The BCCC would merge with this new program to become one entity to 
serve the needs of the whole family, infant through 5th grade. 
Staff:  Though specific staffing numbers has not been finalized, among the 7 classrooms, there would be 7 lead 
teachers and 5 assistant teachers or “floating staff.”  Relationships have been built with area colleges which would 
support the use of college students focusing on education or early childhood who would also become part of the daily 
paid staff roster.  These relationships benefit both the program and the student and their respective educational      
institution.  
 
 

~ see reverse side for more of this article ~ 



What BWCOB church space is projected to be used for the Early Learning Center? 
The children’s wing on the west end of the church holds 7 classrooms which would all be used for children in    
infancy through school age.  The program would also use the social hall for bigger activities or play on inclement 
weather days.  This use would be scheduled around other church events as has been the practice of weekday      
children’s programming in years past.  It would also be beneficial to have access to the Agape classroom when it’s 
not in use by congregational activities.  This would provide a space for large movement activities for children,   
especially in the winter months when outside activities may be limited.  A formal lease agreement would be       
established between the congregation and the program. 
 
What will be the responsibility of and liability to BWCOB? 
In response to the Zoom information and question sessions, the committee has pursued information to determine 
the legal structure of this program.  The current intent is to structure the program so that it is legally separate from 
the congregation, which would limit the liability and financial responsibility to the congregation.  This process  
includes applying for Corporation Status which is anticipated to take a couple of months.  Then an application for 
Non-Profit status can be submitted.  This process takes longer, approximately 12-18 months.    
 
Will the program be licensed? 
Yes! Extensive comparison of Church Exempt status and Licensure through the state of Virginia has brought the 
committee to the conclusion that seeking to be licensed ensures utmost security to families and notoriety of high 
program standard within the community.   
 
If this program becomes an independent non-profit, how does BWCOB ensure the program maintains a strong 
relationship with the congregation? 
This question has been pondered at length with legal counsel and with various groups of individuals within the 
congregation due to its import.  The values derived directly from the zoom information sessions with the            
congregation would provide a foundation for the program development and implementation (refer to section above 
of values derived from zoom sessions which contribute to program uniqueness…. inclusion, peaceful conflict     
resolution, intergenerational relationships etc).  
 
The Bylaws would clearly reflect the important connection and joint accountability of this relationship. (From the 
program to the church and the church to the program.) The program would have its own board of directors, but 
have a significant representation of individuals actively involved in BWCOB. 
 
Will this program be financially self-sustaining? 
As noted earlier, this program would become an independent non-profit.  Thus, the church may choose to           
contribute to this program financially, but would not shoulder the financial responsibility.  The intent is to maintain 
a delicate balance between tuition and expenses while seeking outside financial support to offset the disparity be-
tween tuition and expenses.   The majority of the ongoing budget expenditures support staff wages and benefits.  
Recognizing the direct correlation between higher wages, qualified staff, and staff retention, wages drive this por-
tion of the budget.  Keeping tuition rates at industry standard and providing subsidies to less affluent families cre-
ates a budget deficit.  This deficit will be managed by the ELC board of directors through ongoing support from 
area businesses, individual contributions, and fundraising efforts.  A community outreach team has been assembled 
to begin building relationships and community awareness of the program. 
 
What will the ELC be called? 
This is where you come in – WE WOULD LIKE YOUR INPUT! 
The title “Early Learning Center” implies this program is not simply child care, but also educational and focused 
on the development of children.  So that will be a part of the final name.  But we are still searching for a name to 
accompany the words “Early Learning Center.”  The congregation is encouraged to provide name suggestions 
which would incorporate these words in a name that reflects our values and provides distinction of this program 
from others in the community.  Name submissions can be made anytime over the next month – by Easter at the  
latest – by contacting Pastor Chris at czepp@bwcob.org or 540-209-5592.  Please include a description of  your 
suggested name’s importance or deeper meaning, along with any accompanying ideas such as logo concepts, etc.  
If you wish, you may request a copy of the working document entitled: “Mission and Values” for more inspiration.  
We can’t wait to hear your ideas! 
 

Developed for BWCOB February 2021 

mailto:czepp@bwcob.org


ADVANCE DIRECTIVES FOR YOUR FUTURE CARE 
 

Estate planning traditionally focuses on minimizing taxes and directing the disposition of assets after death. However, as 
you prepare for the future, you may also want to consider your needs before death.  At the Bridgewater Church of the    
Brethren Foundation we are very focused on planning ahead and using advance directions should be part of your plan.    
Advance directives are legal instructions that express your  wishes regarding financial and health care decisions in 
the event that you become unable to communicate them. 
 
A durable power of attorney grants authority to another person to make legal and financial decisions on your behalf, even in 
the event of mental incapacity. The powers granted can be broad or limited in scope, covering such areas as insurance,    
investments, retirement plans, government benefits, and general money management.  
 
In contrast, a health care proxy appoints an agent to make health care decisions. In addition, a living will is a set of          
instructions for a health care provider, stipulating the extent to which measures should be taken (consistent with state       
statutes) to maintain your life. Both directives come into play only when you are unable to make your own health care       
decisions. 
 
Advance directives are essential estate planning tools for everyone, regardless of age. In the absence of such documents, 
court intervention (with the accompanying time and expense) may be necessary to carry out your financial and health care 
decisions.  

~ The Foundation Board 
Anita Beckman, John Flora, Claire Martindale, Jim Replogle, Ruth Watson 

LIST OF SPECIAL EVENTS FOR PICTORIAL DIRECTORY 
 

As you know, the Witness & Nurture Commission is working toward producing a new pictorial directo-
ry by early 2022, if the pandemic conditions allow it. The largest part that needs to wait until folks can 
safely gather is the extensive period of personal and family photography. We are trying to gather as 
many of the photos as possible for the other half of the pictorial directory which memorializes special 
events that have occurred in the church in 2019, 2020, and 2021. Please look carefully at the following 
events and see if you have photos of any of these. If you do, please submit them to the portal that Shan-
non will place periodically in the E-Connections – making sure to give basic identifying information, 
so we can put photos with the right events.  (We may pick only one photo from a specific event, but this 
gives us the chance to go with the best!)    
 
2019:      
Jr. High Work Camp: Rodney, MI, June 8-13.     
National Jr. High Conference: June 14-16.   
 Sr. High Work Camp: Boston, MA, July 13-21. 
Sr. High Work Camp: Portland, OR: July 29-August 4.   
Mike Stern & Louise Brodie Concert/Worship: August 25.    
Jeff Carr’s last Sunday with us: September 1. 
Kasey Carns internship: fall 2019 through spring 2020.  
Church Picnic: September 8.   
Christy Dowdy’s first Sunday as interim: October 1. 
   
2020:  
Ted Swartz & Ken Medema Benefit Show: March 7  
Transition Team: All Year  
Covid-19 “highlights” (like Josh in his basement, etc.)        
 Virtual Worship stills 
Various Zoom calls (Board, youth, BSM, etc.)  
Socially distanced events (BSM, youth, etc.) 
Worldwide Communion Vespers Service: October 4. (already have some) 
 



For Our Prayers during the Month of  MARCH 2021 
 

Jesus, [again and again] point us toward the sacred scriptures and God’s creation, which teach us to be 
creative as we seek the mind of  Christ together.  

      - from “The Wild Ways of Jesus,” 2/26/21 

  
  

We lift up in prayer and mindfulness specifically… 

… the more than 500,000 families who are grieving due to a COVID death   

…all those who are administering the COVID vaccination program 

… Bridgewater COB as we meet virtually to hear and discuss the proposed Ministry Leadership Model  

… our Nigerian brothers and sisters, and Sharon Flaten who resides and works there    

  

We celebrate …welcoming a new baby:  Aleene Cecelia Hartman (Alli), daughter of Christy (Craun) & 
Derek Hartman, who was born February 8 
  
We hold those …who grieve:  The family of Katina Duncan, mother of Dominique Duncan, who died 
January 22; The family of Orpha Miller, who died January 14 
  
… those under the care of Hospice, Palliative Care and Comfort Care…Harold Good and Dale Ulrich  
  
…those who recently have had surgery, been hospitalized, are receiving treatments, are recovering from illness or are in   

rehabilitation, specifically for… Chester Bowman, Anita Heatwole, Scott Flora  

  
… those receiving treatments for cancer…Kay Bowman, Ralph Compton, Lynne Brumbaugh, Jeanine 
Faw, daughter of Bill Faw, Paul Wampler, Betty Wayman (mother of Claire Wayman) 
    
…those requiring long-term healthcare, specifically those at…   
Accordius Health at Harrisonburg, Bridgewater Retirement Community,  
Harrisonburg Health & Rehab, & Sunnyside 
  
…those taking classes from Bethany Theological Seminary, specifically…Sharon Flaten (Jos, Nigeria), Clarke & 
Hope Staton 
  
 For these and all God’s children we pray… 


